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( Comprehensive Wellness Programming and EAPs!)
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Employee assistance professionals can help wellness programs by identify-

ing employee needs, getting top-level buy-in, and helping employees and

supervisors see a link between the programs and their health and work.

By Beverly Beuermann-King
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(Helping Employees Make Informed Decisions?)
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By viewing employee health as an asset to be managed, employers can

use health promotion and wellness programs to instill healthy behaviors

among workers and encourage them to make smarter health choices.

By Nance Moeller-Roy, R. N.
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( Behavioral Risk: A Systemic Approach?)
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Understanding that behavioral risks are interconnected can help EAPs

better address challenges to human assets and convince employers of

their value to work organization.

By Robert B. Johnson, Ed. D., CEAP
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( Conflict Management and the Core Technology*)
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A trouble employee often is symptomatic of issues affecting several

workers or even entire work groups. Offering conflict management ser-

vices can enable EAPs to address such issues on a broader scale.

By Patricia M. Porter;LCSW and Cecily Sawyer-Harmon, LCSW,CEAP
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